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Apply In Person At: 
TRIANGLE BRICK COMPANY 

2960 US Highway 52 North in Wadesboro  •  704-695-1420

CONTROLS / ELECTRICIAN 
 
  Triangle Brick Company in Wadesboro, N.C. currently has an opening 
for a Controls / Electrician.

 
Responsibility of all Employees Triangle Brick Wadesboro: 
• Safety of yourself and other Team Members 
• Dedicated to making quality product 
• Actively participate in the appearance and upkeep of Facility and Equipment 
(cleanliness) 
• Participate in the Success of the Wadesboro Facility and Triangle Brick. 
• Team Player 
• Open to change / Continuous Improvement 
General Summary:  Controls / Electrician 
 Maintaining, Installation and upgrade of Plant Electrical/Electronic equipment. 
Assist in the repairs of equipment not related to electrical equipment as needed. 
Skills and Abilities 
• Communicate clearly with management and fellow Team members 
• Install and repair electrical systems, and electrical and electronic components 
of machinery and equipment by following electrical code, using manuals, 
schematic diagrams, blueprints, and other specifications by using hand tools, 
power tools, and electrical and electronic test equipment. 
•  Install power supply wiring and conduit for newly installed machines and 
equipment, such as robots, conveyors, and programmable controllers, following 
electrical code and blueprints, using hand tools and electrical test equipment. 
• Connect power supply wires to machines and equipment, and connect cables 
and wires between machines and equipment, following manuals, schematic 
diagrams, and blueprints, using hand tools and test equipment. 
• Diagnose malfunctioning apparatus, such as transformers, motors, switches 
and lighting fixtures, using test equipment, and replace damaged or broken 
wires and cables, using hand tools. 
• Test malfunctioning machinery, using test equipment, and discuss malfunction 
with other maintenance workers, department supervisors, maintenance 
supervisor, and machinists.                                                                                      
• Replace faulty electrical components of machine, such as relays, switches, 
and motors, and positions sensing devices, using hand tools. 
• Diagnose and repair or replace faulty electronic components, such as printed 
circuit boards, using electronic test equipment and hand tools. 
• Replace electric motor bearings and rewire motors. 
• Troubleshoot robots and their controllers, using teach pendant, alarm lists, 
manuals and schematics as well as technical support when needed. 
• Use computer and software to program automated machinery, such as robots, 
variable frequency drives, servo drives, PLCs and operator interfaces.  
• Operate automated machinery, to test for malfunctions, and to verify repairs. 
• Plan layout of wiring and install wiring, conduit, and electrical apparatus in 
buildings and on machinery. 
• Diagnose and replace faulty mechanical, hydraulic, and pneumatic  

components of machines and equipment. 
• Perform preventive maintenance work orders in a timely manor 
• Maintain cleanliness in the work areas and return them to service in as good 
or better condition than when started. 
• Secure all tools at the end of each assignment and shift. 
• Secure all tool cabinets, mobile equipment, keys and buildings before leaving site. 
• Establish organization of all hand and power tools and maintain at that level 
• Identify broken or faulty hand and power tools and repair or notify supervisor of needs 
• Communicate with supervisor need for parts to complete an assignment 
• Perform assignments in the order prioritized by supervisor 
• Return to work when failures or breakdown requires 
• Follow up on previous assignments to be sure problem is resolved 
• This position includes but is not limited to these responsibilities 
Additional Duties and Responsibilities 
• Safety of yourself and other Team Members 
• Ability to perform work as directed by Plant Management. 
• Work Overtime as necessary. 
• Must have dependable Transportation to and from work. 
• Participate in Team Problem solving exercises. 
Requirements 
• HS Diploma or equivalent / Tech graduate. 
•  Computer literate (Word, Excel) 
• Ability to establish priorities and work independently with little supervision. 
Compensation 
• Competitive salary based on experience 
• Yearly Increases 
• Benefits include: Vacation, 401(k) Plan, Rich Health Plan(s), Dental, Vision, 
Life Ins, Short/Long Term DBL, Shoe Program, Xmas Bonus

2008 East Roosevelt Street (Hwy 74) 
Monroe  •  704-225-8850

www.1stchoicemonroe.com 

4 bedroom  2 bath 
 Price includes heat pump, two 4x6 decks + steps, 

plumbing under home, concrete footings, brick 
skirting, electrical 200 amp service (home only), 

setup, blocked & tied down plus county permit. 
No land or land improvements are included.

Delivered to 
Site & Set Up

$92,995*
*Plus Tax & Title

Master Bedroom 
15’ 7” x 12’ 7”

Living Room 
21’ 11” x 12’ 7”

Bedroom 4 
11’ 0” x 12’ 7”

Bedroom 3 
11’ 9” x 12’ 7”

Bath

Bedroom 2 
13’ 1” x 12’ 7”

Family Room 
15’ 11” x 12’ 7”

Master 
Bath

Utility

Kitchen

Dining

Holly Allison Kiker, OD

Accepting New Patients  •  Accept Most Insurances  •  704-694-3618

1134 Holly Street in Wadesboro (On Hwy 74 across from CVS)

Mon-Thurs 8:30-5  & Closed Fridays      704-694-3618

Don’t Forget Your Sunglasses!
Remember 

the kids too!!
UV rays can increase the risk of cataracts, macular 

degeneration and other eye diseases.

50% of UV damage to eyes is done before a person is 18 
years old, so kids need sunglasses too!

Sunglass frames with a close fitting wrap around style 
provide the best UV protection.

Polarized lenses reduce reflected glare from surrounding water.

WE HAVE A GREAT SELECTION OF SUNGLASSES!
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 Job  Openings  at  Cobb–Vantress, Inc.
Hatchery – Multiple Shifts and Positions 
Summary of Responsibilities:
Sanitation Clean and sanitize equipment with high pressure/
regular hose, sanitize trays, setters, hatchery equipment.

Pull Crew inspect chicks in hatcher, pull chicks for processing, 
sanitize trays, setters, hatchery equipment.

Emrex Machine Operator prepare, clean Embrex and other 
equipment, transfer eggs.

Job Benefits:
Competitive Wages
Excellent Benefits
Paid Vacation
401(k) and Stock Purchase Plan

Apply on–line at:
 HYPERLINK "http://www.Cobb-Vantress.com" www.Cobb-Vantress.com

Tyson is an Equal Opportunity/Affirmative Action Employer. All 
qualified applicants will be considered without regard to race, national 
origin, color, religion, age, genetics, sex, sexual orientation, gender 
identity, disability or veteran status.

High School Selection Dates for Anson Students
Anson County Schools has released this information about key dates for high

school selection:
• February 25 Parent Forum – Anson Middle School – The superintendent
and administrators will explain the High School Application Process and provide in-
formation about each of the high school choices.
Audience:  8th Grade Students & Parents / Guardians
Time:  6:00  to 7:30 p.m.
• February 26 Counselors Visit to Anson Middle School – All counselors
from each high school will give a presentation regarding each of the high school
choices.
• February 26 Applications Distributed – Application Packets will be delivered
to Anson Middle School for distribution and will be available for non-AMS students
at the district office located at: 320 Camden Road, Wadesboro NC 28170
• February 27 Anson Early College Open House for 8th grade
parents/guardians and students from 4:30 to 6:30 p.m.           
• February 27 Anson High School Open House for 8th grade
parents/guardians and students from 4:30 to 6:30 p.m.
Parents and students are encouraged to visit both schools during the Open
House time frames.
• March 2 8th grade students will complete writing prompts during English class
at Anson Middle School.
• March 3 Make-up day for students absent on the initial administration of the
writing prompt.
• March 6 Completed High School Applications will be turned in at Anson
Middle School or to the district office for non-AMS students by 3:30 p.m. for the
counselors to review.

Early Release for Elementary Schools Only on March 5
March 5 is elementary schools Parent-Teacher Conference Day

All Anson County elementary schools will have early release on Thursday,
March 5 for Parent-Teacher Conference Day.  The schools will dismiss at
12:30 p.m.  Elementary schools are the only schools with early release on March 5.

The Parent-Teacher Conferences will run from 1 to 6 p.m. at elementary schools only.
Parents and guardians are urged to join their student’s school on this special day.

You will have a chance to find out how your child is doing in school, and what
you can do to partner with your child’s teacher to make sure your child has a
successful time this school year.


