
Miss Robin 
Dennen Rogers

    Miss Robin Dennen
Rogers, 53, died Monday,
June 4, 2018, at her
home.
    Robin was born August
12, 1964, in Forsyth
County, NC, a daughter of
Gloria Jean Teal Lewis and
the late Chester Avery
Rogers.  She was a 1982
graduate of Bowman High
School, and had worked as
a correctional officer with
the NC Department of Cor-
rections.
    Surviving are her
mother Jean Teal Lewis of
Wadesboro; her step-
mother Beth Watson

Rogers of Wadesboro; her
brothers and sister, Chester
“Chucky” Rogers, Jr.
and Jason (Kristi) Rogers,
both of Wadesboro,
Janie (Smitty Watson)
Rogers of North Myrtle
Beach, SC; her
nephews, Nickolas Fy-
naut and Rylan Rogers;
and her niece Aubree
Rogers.
    In addition to her fa-
ther, she was preceded in
death by her brother
Chad Rogers.
    Private services were
held on Wednesday,
June 6, 2018, by the
graveside at Deep Creek
Baptist Church Cemetery.
    The arrangements
were in care of Leavitt
Funeral Home.  Online
condolences may be
made at
www.leavittfh.com.
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HOUSES FOR RENT
Crider & Crider    Properties
704-694-8809                       

8-23xtfn
EVENT SPACE

AVAILABLE
James Holbrook Building
at 400 N Greene St in
Wadesboro. Includes ta-
bles, chairs, linen, china &
centerpieces. Find with
Facebook! Call Brook at
Crider & Crider Properties
704-694-8809                  

Exhaust 
Works

Tracy Caudle
3971 Hwy 74 West

Across from School Bus Garage 704-694-5270

Catalytic Converters • Shocks
Custom Dual Exhaust • Tie Rods

Wheel Bearings • Drivetrain Repair
AND MORE !!!  CALL or COME BY

2 ROOM OFFICE SUITE  • 3 ROOM OFFICE SUITE
4 ROOM OFFICE SUITE 

Will be upfitted to suit tenant. Rent includes all
utilities. Plenty of parking. Great visibility!

In The Express Building  205 West Morgan Street  Uptown Wadesboro
704-681-5776

EMPLOYMENT

EMPLOYMENT

REAL ESTATE

SELF STORAGE

W. RANDALL CLINE,
D.D.S. & ASSOCIATES

General, Cosmetic & Implant Dentistry
6604 E. Marshville Blvd.

Marshville, NC 28103
704-624-6300

www.marshvilledentist.com

WE SELL APPLIANCE PARTS

High Quality  -  Low Prices
1367 Highway 74 West

Wadesboro • 704-694-3185

MARTIN FURNITURE
FACTORY OUTLET

Tree Removal

Lawn & Landscaping

Mobile Pressure Washing
Eddiemayelawnandlandscaping@yahoo.com

704-694-8779
501 N Rutherford Street in Wadesboro

Eddie’s

Heated
Mobile

DANNY BEACHUM

LANDSCAPING MATERIALS

www.BeachumLandscapingMaterials.com

Corner US Hwy 74 & 52 North

704-475-2625 or 704-694-2221

All types of Rock & Mulch, Driveway
Gravel, Topsoil, Sand & Base Material

Bag or Bulk on all Products
Perennials & Shrubbery

LOADER WORK • PICKUP or DELIVERY

CAROLINA COMFORT INSULATING COMPANY

704-272-7776  or  704-488-6362

Spray Foam & Fiberglass Insulation
Radiant Barriers    Attic Tents

FREE ESTIMATE    FULLY  INSURED

EVENT
SPACE
James Holbrook 
Building at 400 N
Greene Street in

Wadesboro.  Includes 
tables, chairs, linen,

china & centerpieces.
Find with Facebook! 

Call Brook at Crider &
Crider Properties 

704-694-8809  

OFFICE SPACE
FOR LEASE

CNA’S NEEDED
For immediate hire

Put your skills to work
for our special clients.

Neighborhood Nurses
704-695-9171

SECURE STORAGE - NEW OWNER
NEW LIGHTING & NEW FENCING

Various sizes & terrific rates!
73 Glenn Falls Road in Peachland 

& 111 Old Highway 74 in Wingate.
704-880-9407   www.SecureStorage.com

MANAGER FOR 
STORAGE BUSINESS

Verify move-outs, property
maintenance& customer

service. Flexible schedule.
Call or text 508-320-2329

Thank you 
for reading 
The Express!

TOWN OF WADESBORO JOB OPENING

The Town of Wadesboro has a full time job opening,
with benefits, in the sewer department.

Job duties include maintenance and repair of the
Town’s sewer lines and seven sewer lift stations as well

as working with any other Town department as required.  

Must be able to work outside under any weather conditions, work
on holidays or anytime needed to keep the sewer system
operating. Applicant must be able to obtain state certifications as
required to operate a sewer system.  A North Carolina valid
driver’s license is a must.

Applicant should apply at the Wadesboro Town Hall, located at
124-126 East Wade Street, between 8:30 a.m. and 5:00 p.m. through
July 6, 2018.  An application may be printed on the Town of
Wadesboro website:  cityofwadesboro.org.

Salary grade 5:  $22,097- $32,037

The Town of Wadesboro is an Equal Opportunity Employer and does not 
discriminate in regards to race, sex, national origin or handicapped status.

ADVERTISEMENT FOR BIDS

DIVISION 00

SECTION 00 11 13:  ADVERTISEMENT FOR BIDS – 2nd BID

Anson High School – Track Replacement
Wadesboro, North Carolina

Sealed proposals will be received by the Architect on behalf of Anson County Schools in the
Administrative Conference Room (ACR), 320 Camden Road, Wadesboro, North Carolina
on Thursday, June 14, 2018. All bids will be publicly opened and read for the construction
at 4:00 p.m. on this date. Bids will be received for a Single Prime Contract for the construction
as shown and noted in the contract documents.  All Contractors are hereby notified that they
shall be properly licensed under the State Laws of North Carolina governing their trades. All
Contractors will be required to submit a Statement of Qualifications (AIA Document A305 or
equivalent) twenty-four (24) hours before requesting Bid Documents.

Proposal must be on standard forms furnished by the Architect and must be addressed as follows: 

Bid: Anson High School – Track Replacement
Attn: Mr. Michael H. Freeman, Superintendent
C/O Pinnacle Architecture
320 Camden Road
Wadesboro, North Carolina 28170

Proposal forms, plans and specifications may be obtained from the office of the Architect,
Pinnacle Architecture, P.A., PO Box 187, (630 Team Rd. Ste 200), Matthews, NC 28106 (28105)
(704) 847-9851 or email stacey@pinnaclearchitecture.net. A deposit will be required for each
set of plans and specifications (Limit 4) along with shipping account information or prepaid
shipping label, prior to plans and specifications being sent out. Deposits for plans and
specifications will be $100.00 for each set. The full deposit is refundable to contractors submitting
a Bona Fide bid and returning the plans and specifications in satisfactory condition within ten
(10) days of the bid date.  All subcontractors and suppliers will be required to purchase plans
and specifications.  Individual sheets or partial sections of specifications will not be issued.

A brief summary of the project scope:

This Project consists of the construction of a new track with supporting infrastructure.  The total
disturbed area is 2.23 acres.  The scope of work includes installation of erosion control measures,
clearing, demolition of existing track, grading, new track construction, new concrete sidewalk
construction and storm drainage.

Each proposal must be accompanied by a deposit of cash or a certified check on a bank or trust
company insured by the Federal Deposit Insurance Corporation in an amount equal to not less
than five percent (5%) of the proposal; or, in lieu of the deposit of cash or certified check, a bid
bond in the above amount.  Successful bidder may not withdraw his bid within thirty days after
the opening thereof without forfeiture of his bid bond. In the event of the failure of the successful
bidder to execute the contract within ten (10) days after the award or to give satisfactory surety
as required by law, the above deposit will be retained by the Owner as liquidated damages.

The Owner reserves the right to accept or reject any and/or all bids, to waive informalities,
and to award the contract to other than the low bidder should it be deemed in the best interest
of the project or the Owner.

Anson County Schools
Michael H. Freeman, Ed. S., Superintendent

Report on Women's 
Employment and Earnings

The North Carolina Council for Women and Youth In-
volvement and North Carolina Department of Adminis-
tration Secretary Machelle Sanders have announced a
key report on women’s employment and earnings. The
Status of Women in North Carolina report on Employ-
ment and Earnings includes research conducted by the
Institute for Women’s Policy Research to provide key
data and policy recommendations to improve the lives
of North Carolina women. 

Key findings from the report include:
• Two thirds of NC mothers with children under age 5
work to support their families and nearly 75 percent of
mothers with children under age 18 work.
• The share of women in the labor force decreased 3
percent from 2002 to 2016. The labor force participa-
tion rate for NC women in 2016 was 57 percent.
• Women make up more than half of the state’s popu-
lation. Eliminating the gender wage gap would reduce
the poverty rate among NC women by more than 50%.
• The gender wage gap has narrowed from 26.3 percent
in 2002 to 19.1 percent in 2016.
• There are huge geographical disparities in women’s
median annual earnings, ranging from $25,000 in
Washington County to $47,555 in Orange County.
• If working women were paid comparable to men, the
increase in pay would amount to $15.6 billion, which is
equivalent to 3% of the state’s Gross Domestic Product.

“The status of women in North Carolina is an issue for
all of us because women are key parts of our families,
our communities, our workforce, and our economy,”
said NCDOA Secretary Machelle Sanders.  “Bringing
more women into the labor force, helping women suc-
ceed in a wider range of jobs, and continuing to close
the gender wage gap will help North Carolina women,
their families, and our communities overall. When
women thrive, North Carolina thrives.”

Women make up 57.3 percent of North Carolina’s
workforce, and the report underscores many of the key
priorities of NC Job Ready, Governor Roy Cooper’s ini-
tiative to make sure North Carolina’s workforce is ready
for the jobs of today and tomorrow.  For example, access
to affordable quality child care is critical to women’s par-
ticipation in employment and to North Carolina’s work-
force overall. Efforts to provide women with more
opportunities to acquire skills in high-demand jobs with
low participation by women would also help women and
North Carolina’s economy overall.

"It important to the success of North Carolina's econ-
omy that businesses embrace diversity and inclusiveness
by creating a workforce where women are key contrib-
utors and members at all management levels, including
the boardrooms,” said Sanders.

Gov. Cooper’s recommended budget included new in-
vestments in child care and early childhood education;
free training for jobs that are in high-demand by employ-
ers across the state; and opportunities for students to re-
ceive emergency funding when they find themselves at
risk of dropping out of post-secondary education pro-
grams due to unexpected financial hardship.

As follow up to the report, leaders from the North Car-
olina Council for Women and Youth Involvement and
the Department of Administration will visit areas across
the state to share the report findings and hear local com-
munity input on the status of women. The Council will
also create a website aggregating resources and organi-
zations that are working to provide services to women.

Future annual Status of Women in North Carolina re-
ports over the next three years will focus on health and
reproductive rights, poverty and opportunity, and polit-
ical participation. More information is available at ncad-
min.nc.gov/statusofwomenNC2018.

The NC for Women and Youth Involvement is a division
of the NC Department of Administration.  The mission
of the Council is to advise the Governor, state legislators
and state leaders on issues that impact women and youth.


