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Employment Lookbook Highlights 148 East Morgan Street
Diversity of Working-Age People with Disabilities Wadesboro

One Workforce: Inclusive Employment in North Carolina, a disability employment lookbook 104-690-6689
launched by the North Carolina Council on Developmental Disabilities (NCCDD), aims to bring at- Pregnancy Resource Center

ention on how employment in a competitive and integrated workplace provides a pathway to _ .
independence and financial benefits for people with disabilities. www.hprc-anson.org  hope.prc.anson@gmail.com
“Our hope is that this lookbook will help eradicate stereotypes of people with disabilities,” said
Kay McMillan, One Workforce’s creative director. “Furthermore, we hope that it will bring about a Limited Ultrasounds Clothes Up To 4T
more inclusive workforce where employment provides a life of independence, an opportunity to .
acquire wealth and control over one’s life.” Pregnancy Tests Prenatal, Parenting
This change is needed, as individuals with disabilities often face many barriers to have a chance to Pregnancy Verification & Childbirthing Classes
prove their capabilities in a workplace.
According to the United States Department of Labor’s Office of Disability Employment Policy
(ODEP), there is currently a 48-point national employment gap between working people with
disabilities and those without disabilities. In North Carolina, that gap is 45 points and 40% of
businesses can’t find the talent to meet their workforce needs.
Chris Egan, executive director of NCCDD, said, “Businesses today are emphasizing diversity and
inclusion as a matter of policy and their best hiring practices, which includes hiring people with
disabilities. Many have seen increases in productivity, declines in absenteeism, less turnover and
enhanced company culture. By showing the value and benefits of an inclusive workplace, we can
create awareness of this untapped pool of talent not only in North Carolina, but across the country.”
The lookbook is a part of NCCDD'’s Everybody Works NC (EWNC) campaign. The campaign kicked
off in 2017 and aims to increase awareness of the untapped pool of talent found in the disability
community and to create more job opportunities for people with disabilities.
The campaign is a collaboration of the North Carolina Council on Developmental Disabilities
(NCCDD), the North Carolina Business Leadership Network (NCBLN) and North Carolina Vocational
Rehabilitation (NCVR) to promote and support inclusive workforce strategies.
Additionally, One Workforce features online resources for people with disabilities who are looking
for employment, training opportunities and job placement services. 4%
To read the stories and learn more about One Workforce, visit lookbook.ncedd.org.
About Everybody Works NC The Everybody Works NC campaign is increasing awareness of the
untapped pool of talent found in the disability community and creating more job opportunities for people
ith disabilities. Kicked off in October 2017 as part of National Disability Employment Awareness Month
(NDEAM), the EveryBody Works NC campaign has grown to become a statewide campaign. The
campaign is a collaboration of the North Carolina Council on Developmental Disabilities
(NCCDD), the North Carolina Business Leadership Network (NCBLN) and North Car-
olina Vocational Rehabilitation (NCVR) to promote and support inclusive workforce
strategies. For more information, visit the website at everybodyworksnc.com.
About the North Carolina Council on Developmental Disabilities The North
Carolina Council on Developmental Disabilities (NCCDD) works to assure that people
ith intellectual and other developmental disabilities (I/DD) and their families participate
in the design of and have access to needed community services, individualized supports
and other forms of assistance that promote self-determi-
nation, independence, productivity and inclusion in all
areas of community life. Through its Five-Year Plan, the
Council identifies and funds innovative projects and initia-
ives that promote the goals of the Developmental

Disebities Assistance and Bil of Rights Act (0D Act) for g ' LOCAL CONTRACTOR LOOKING TO HIRE MECHANICS,
LaShonda McClendon Earns Degree [ERUSS | HEAVY EQUIPMENT OPERATORS & TRUCK DRIVERS (coL)

Janet and Richard Richardson, and Robert Gaddy are [caB | ‘ ‘ Must be able to pass drug test. Pay based on experience.

proud to announce that their daughter LaShonda ' Drivers License Required.
McClendon (right) has earned a Bachelor of Science .
Degree in Human Development and Family Studies with Please come by to fill out application: Anson Contractors, Inc.

a concentration in Early Care and Early Education from / 1135 Avery Road, Polkton, NC 28135 « 704-694-6450 (phone)
he University of North Carolina - Greensboro during the
May 2018 commencement exercises.
LaShonda has earned the Dean’s List honors several
semesters, and she graduated with a 3.50 GPA.
She plans to pursue a career in teaching.
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Alisha can spread more smiles.
Because she gets the best heart care right here.

All kids deserve the best. At Levine Children’s Hospital, we make sure they get it — from cardiology to cancer
care. Named one of the nation’s top children’s hospitals again this year, we offer life-changing care in more than
30 specialties, plus a network of neighborhood pediatric offices, urgent cares and hospital programs all backed
by the expertise of Levine Children’s.

See how our top-rated specialists can help kids be their best.

fIR 4 #MyLevineChildrens



