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GRAND OPENING!
KRAZZ JAKZ AUCTION
Thursday, Aug 13   7pm
216 Wortham Street in Wadesboro

Behind Dollar General

Everything
we touch
turns to

SOLD!

WADESBORO AUCTION HOUSE
1132 East Caswell Street in Wadesboro
Located conveniently behind McDonalds & Pizza Hut

Frances Harrington
NCAL 1635

AUCTION THIS WEEKEND
FRIDAY & SATURDAY    7:30pm

Friday, August 14 Anyone Can Buy or Sell
Bring your items & let us sell them for you

Saturday, August 15 Teresa Moore Will Be Selling
Along With New Dealer

Household decor, Name brand tools, Husky tool
chest, compressor, fishing supplies & more!

Pediatric RNs/LPNs
FT/PT/PRN positions available to help
children in your local community FT 

benefi ts include medical dental vision
PTO 401K. Call today for 1st, 2nd & 
3rd shift work 704-226-0100 or job 

bank at www.bayada.com

T/PT positions available to help children in your loc

community FT benefits include medical dental visio

TO 401K. Sign on bonus offered for night shift nurs

Call 704-226-0100

Full Time / Part Time positions available 
to help children in your local community.

Full Time benefits include
medical, dental, vision, PTO 401K.

Sign on bonus offered.

Quoi? Que? Nani? What?
Patients heard through a new use of technology

Interpreting via a tablet is helping deaf and hard of hearing patients, as well as non-English-speaking patients and
their families communicate more easily with caregivers through virtual capabilities. The service, known as Video Re-
mote Interpreting (VRI), allows caregivers to access medical interpreters who can communicate in real-time through
videoconference. It’s an app that can be securely accessed through a dedicated VRI device. The initiative was spear-
headed by Carolinas HealthCare System’s Language Services Department, part of Patient Experience.

The System’s Language Services Department is well staffed with interpreters who speak Spanish and
are available to assist patients with language barriers. The new virtual service is used for more immediate
access to medical interpreters, allowing patients and caregivers to connect with an interpreter within sec-
onds, rather than waiting for one to arrive at a facility.

“We believe that the new virtual remote interpreting capabilities are helping us bridge communication gaps between
our patients and providers,” said Denise White, chief nursing officer at Carolinas HealthCare System Union. “It’s a
great service that allows us to better meet the needs of our patients and families.”

Through the new services, patients now have assistance from interpreters who speak American Sign Language,
Spanish, Burmese, Arabic, Cantonese, Mandarin, Korean, Somali, Vietnamese, Russian and seven other languages.

As of July 2015, the Carolinas HealthCare System facilities using the technology together logged
over 100,000 minutes of the service.

Parents Urged to Discuss Financial
Literacy with College Bound Kids

Over the next couple of weeks, thousands of par-
ents will send their teenagers off to college. Before they
leave, the Better Business Bureau urges parents to talk
to their kids about money, credit and scams. “Young
people are tech savvy, but not scam savvy,” said BBB
President Tom Bartholomy. “It’s critical for college kids
to understand that they are the target market for credit
card offers and the decisions that they make now can af-
fect their credit for the next seven years.”

BBB’s top six money-related topics for parents to
discuss are:
1) Checking account: Many college kids will have a
checking account with a debit card. Parents should dis-
cuss overdraft fees, keeping checks in a safe place, using
secure internet connections to check balances, and lia-
bility if debit card is stolen.
2) Credit cards: College kids are deluged with credit card
offers and incentives to sign up on campus. Parents
should discuss late payment and over limit fees, interest
rates, impact on their credit reports, liability if card is
stolen, using a safe internet connection to check their
balance, email and text spoofing scams from ‘bank’
about problems with their card or account and shredding
documents with personal information. A small lockbox
is a great way to secure personal documents.
3) Credit report: College is the time when young people
first begin establishing credit through a credit card or stu-
dent loans. They can get a free credit report from each
of the three credit bureaus each year at www.annual-
creditreport.com. It’s important for parents to check
their kids’ credit reports on a regular basis to insure that
no credit accounts have been opened in their name.
4) Identity theft: Identity thieves target young people be-
cause they have little to no credit which means they typ-
ically don’t have credit blemishes. Plus, it takes young
people longer to find out that they have been the victim
of identity theft because they may not check their credit
very often. Parents should warn their college bound kids
about not giving out personal information, especially
their social security number, banking or credit card num-
bers, birth date and home address.
5) Friendly fraud: Although there are high tech ways
that someone can steal your identity, the most com-
mon way that young people become identity theft
victims is through friendly fraud. Friendly fraud oc-
curs with a roommate, family member or friend uses
their debit card or credit card without their author-
ization or opens up new credit accounts in their
name without their knowledge.
6) Requests from friends: Parents should make sure that
their college bound kids know about the ramifications of
co-signing loans or utility accounts for friends, lending
money to friends, or letting a friend use their credit card
or driver’s license for a fake identification card.

For more information about credit, fraud, or identity
theft, visit www.bbb.org.

Burnsville High School 
Alumni Class Reunion

It’s time again for the Alumni Class Reunion of
Burnsville High School, 1949 to 1960.  This re-
union is for anyone who attended Burnsville School,
1st through 12th grade or at any time.  You are wel-
come to attend.  The reunion will be held on Satur-
day, September 12, beginning at 5 p.m. at the
Lockhart-Taylor Center in Wadesboro.

For more information please contact Ann Tarlton at
704-289-3765 or Ann Williams at 704-272-9357.

Grace Senior Center Offering
September Trip to Atlantic City

Grace Senior Center is offering a trip to Atlantic City
for 3 days and 2 nights.  It will take place October 7
through 9.  Participants will enjoy gambling, a visit to
Atlantic City Boardwalk, a visit to Cape May, souvenir
gift shopping, two buffet dinners, a $25 slot bonus, lug-
gage handling, and comfortable motorcoach transporta-
tion.  All of that is included in the $254 cost per person
for double occupancy.

Grace is now accepting payments, with a de-
posit of $50, and final payment due on Septem-
ber 14.  For more information or to make
reservations call 704-694-6616.

Making Room for New 2016 Models!
Interest Rates As Low As 3.875%

Mon-Thurs 8-7 • Fri 8-5 • Sat 8:30-1

Interested candidates should forward resumes to  
Mr. Conkling at cconkling@jjhaines.com

or fax 410-760-1269

Applicants may visit our facility at 2732 Highway 74 West
between the hours of 9 a.m. and 4 p.m. 

to complete an application

Warehouse 3rd Shift Loader
9:30pm-6:30am
Responsibilities:
• Report to work on time daily
• Perform safety check on forklift
• Report any hazards to supervisor immediately
• Stage material into racks as needed
• Maintain a safe and clean work area at all times
• Assemble and load material onto assigned truck
• Build and assemble product by customer using load sheets and
load and scan product onto truck to allow driver to unload assuring
that material is correct and not damaged.
• Report any damage or material short to supervisor immediately
• Check load sheet to make sure all materials are loaded
• Check dock and staging area for any material that should
be on the truck
• After completing load take picture of load with  route placard
• Check in any and all materials not loaded onto delivery trucks
staging all will call, freight line and future delivery orders in the
correct staging bins.
• Report any material to supervisor that was left off any delivery
trucks or any overages shipped from Baltimore
• Check assigned staging bins for any old or unmarked material
and report to supervisor
• Clean and sweep dock and all staging areas(including any aisles
materials where placed from the transfer trucks)
• Assist with loading will calls
• Pull material from staging or storage locations ensuring the
customer receives the correct item, quantity and undamaged
• Any other tasks assigned by supervisor
Requirements:
• High school diploma or equivalent.  
• 1 to 2 years of warehouse experience.
• Heavy lifting and forklift experience required.  
• Basic computer, reading, writing and math skills necessary.

Warehouse 1st Shift Loader
7am-3:30pm
Responsibilities:
• Report to work on time daily
• Perform safety check on forklift
• Report any hazards to supervisor immediately
• Stage material into racks as needed
• Maintain a safe and clean work area at all times
• Assemble and load material onto assigned truck
• Build and assemble product by customer using load sheets and
load and scan product onto truck to allow driver to unload assuring
that material is correct and not damaged.
• Report any damage or material short to supervisor immediately
• Check load sheet to make sure all materials are loaded
• Check dock and staging area for any material that should
be on the truck
• After completing load take picture of load with  route placard
• Check in any and all materials not loaded onto delivery trucks
staging all will call, freight line and future delivery orders in the
correct staging bins.
• Report any material to supervisor that was left off any delivery
trucks or any overages shipped from Baltimore
• Check assigned staging bins for any old or unmarked material
and report to supervisor
• Clean and sweep dock and all staging areas(including any aisles
materials where placed from the transfer trucks)
• Assist with loading will calls
• Pull material from staging or storage locations ensuring the
customer receives the correct item, quantity and undamaged
• Any other tasks assigned by supervisor
Requirements:
• High school diploma or equivalent.  
• 1 to 2 years of warehouse experience.
• Heavy lifting and forklift experience required.  
• Basic computer, reading, writing and math skills necessary.

Warehouse 1st Shift Picker
7am-3:30pm
Responsibilities:
• Moves incoming or outgoing merchandise throughout the
distribution center by hand, hand truck, or forklift equipment.
• Checks, verifies and audits merchandise to ensure that ordered
merchandise has been received and that merchandise is as ordered
and not damaged or defective; enters data into remote data terminal.
• Identifies, separates, labels, and palletizes merchandise onto flats.
• Replenishes pick areas as identified by replenishment reports and
various requests for merchandise.
• Partners with supervisor to resolve problems or discrepancies.
• Communication skills sufficient to communicate with co-
workers; to understand and provide directions; to respond to
management inquiries; and to make entries on reports and records
• Report to work on time daily
• Perform safety check on forklift
• Maintain a safe and clean work area at all times
• Report any damage or material short to supervisor immediately
• Any other tasks assigned by supervisor
Job Requirements:
• High school diploma or equivalent.  
• 1 to 2 years of warehouse experience.
• Basic knowledge of simple math concepts
• Ability to use a Radio Frequency Unit
• Ability to learn basic knowledge of use and operations of
motorized merchandise movement equipment
• Ability to maintain annual certification requirements
• Heavy lifting and forklift experience required.  
• Basic computer, reading, writing and math skills necessary.

Delivery Driver - Class CDL “A”
Primary Responsibilities Include:
• Primarily responsible for the condition of the truck and the
contents within.
• Perform a pre-trip and post-trip daily ... documenting and
reporting findings to the manager on duty ASAP and RTR, so
arrangements can be made to correct the problem.
• Responsible for contacting the Manager on duty as early as
possible when unable to work, so other arrangements can be
made for coverage.
• Knowledgeable of multi routes and areas with the ability to read
and understand maps.
• Train other drivers as needed.
• Keep all logs and driving reports up to date and accurate.
• Make all deliveries on time and damage free.
• Treat each and every customer as they are the most important,
maintaining good customer relations.
• Report any problems, delays (in excess of 20 minutes) to
the office ASAP.
• Re-secure the load as needed between stops.
• Pick up money and checks as directed on paperwork ... calling
credit with any discrepancies.
• Assist with truck routing to insure sequenced correctly.
• Ability to operate a forklift, with and without a carpet pole.
• Pick up all returns, off load and placing in return bin.
• Fuel vehicle at the end of each trip.
• Complete daily paperwork and turn into shipping at the end
of the shift.
• Attend all Safety and Staff meetings.
• Must meet and follow all DOT requirements.
• Adhere to all Company Policies and Procedures.
• Wear complete JJ Haines uniform & safety shoes.
• Maintain STOP / 3D / Forklift Certification Training.
• Strive for continuous job process improvements.
• Perform other work as directed by the Distribution and
Shipping Manager.
Job Requirements:
• Class A CDL required, with at least 1 year experience.
• Must have clean MVR and ability to pass DOT physical.
• Excellent verifiable safety and attendance record.
• High school diploma or equivalent.
• Good reading, writing, mathematical and communication skills.
• Knowledge of DOT rules and regulations.
• Ability to use material handling equipment for offloading in a
safe and damage free manner.
• Requires heavy lifting (in excess of 75 pounds) and will require
forklift certification.
• Must work and drive during all types of weather conditions.
• Able to deal directly with the customer and interact within
a team environment.

Job Opportunities at JJ Haines


