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BEACHUM & LEE FORD
Highway 74 West in Wadesboro    Sales 704-694-4101 • Service 704-694-3104

Business is GREAT...There Must Be a Reason! www.BeachumLeeFord.com

$$ 119999 //MMOO

HHUURRRRYY  AATT

TTHHIISS  PPRRIICCEE!!

$$224499 //MMOO

WWOOWW!!!!!!

$$ 11 8899 //MMOO

SSAAVVEE!!!!!!

$$ 335599 //MMOO

BBIIGG  SSAAVVIINNGGSS

RREEDDUUCCEEDD  TTOO

$$2277 ,,990000

$$55,,449955

TTHHIISS  WWEEEEKK  OONNLLYY

$$2255 ,, 550000

TTHHIISS  WWEEEEKK  OONNLLYY

$$2244 ,, 990000

PPRRIICCEEDD  TTOO

SSEELLLL!!!!!!

Zero down WAC. Certain conditions apply.  See sales staff for details. Price does not include  tax, tag, title or fees. 

2018 Toyota Corolla IM

$$224499 //MMOO

HHUURRRRYY  AATT

TTHHIISS  PPRRIICCEE!!
Stk #2097P

2018 Ford F150 Sport

LOW MILES
SUPER
DEAL!!!

Stk #2070P

$$ 11 33 ,,550000
JJUUSSTT  AARRRRIIVVEEDD

$$2244 ,,990000
WWOOWW!!!!!!

2013 Ford Explorer

2016 Chevy Cruze LT

$$ 11 6699 //MMOO

BBIIGG  SSAAVVIINNGGSS

Loaded
Navigation

Stk #2505T

$$220099 //MMOO

HHUURRRRYY!!  OONN  SSAALLEE  NNOOWW
Only 18k
Miles!

Stk #2190P

$$ 119999 //MMOO

SSAAVVEE!!!!!!

Great Gas
Mileage!

2008 Lincoln MKX

$$ 11 22 ,,550000
Only 64k
Miles!

Stk #2637A

2017 Ford Flex SEL

$$338899 //MMOO

GGRREEAATT   FFAAMMII LLYY   VVEEHHIICCLLEE

Only 38k 
Miles!

Stk #2180P

2017 Ford Taurus SEL

OONNLLYY   $$ 11 99 ,,999900

WWAASS  $$2222,,550000

Stk #2204P

2017 Ford Focus SE

Only 7,000 
Miles!

2015 Honda Fit EXL

WWEE  SSTTAACCKK  
‘‘ EEMM  DDEEEEPP

SSEELLLL   ‘‘ EEMM  CCHHEEAAPP
&&  NNEEVVEERR  SSLLEEEEPP!!

MARTIN FURNITURE FACTORY OUTLET
Highway 74 West in Wadesboro  •  704-694-3185

VISIT OUR 
SLEEP SHOP

AIR
CONDITIONERS
ALL SIZES    HEAT+COOL UNITSGIFT

CERTIFICATES

NEW LARGE SECTIONAL

WITH 3 RECLINERS

SAME OR NEXT 
DAY DELIVERY!!

WATER  HEATERS

3300%%  TTOO 4400%%  OOFFFF   SSEELLEECCTTEEDD  BBRRAANNDDSS!! !! !!

MMAATTTTRREESSSS
CCLLOOSSEEOOUUTT  SSAALLEE

Check Our 
Clearance

Section

EZ TO
APPLY
OWN IT
NOW!

Fall 2018 Motheread Applications Available
An exciting liter-

acy program for
mothers and
grandmothers will
be offered at
Anson County
Partnership for
Children. Moth-
eread will be held
at the Partnership
every Thursday at
3:30 p.m. starting
Thursday, Septem-
ber 20th. Child-
care will be
provided in the
Early Childhood
Resource Center at
117 South Greene Street in Wadesboro for participants. A light snack will be served before every session.

Motheread is a literacy program that uses children’s books, adult poems, and narratives to teach lit-
eracy skills and practice strategies for reading with children. Mothers not only learn the “why” of reading
with their children, but also the “how.”

“The unique concept about Motheread is that it is very similar to a book club. While exploring different
children books we discuss different milestones that children go through and talk about the different ex-
citements that are connected to these milestones.” “I have never seen a literacy program that explore
children’s books the way Motheread does. Participants learn about reading but they also get the chance
to express their thoughts, fears, and excitements that mothers go through.”, Executive Director, Caroline
Goins, explained.

Motheread applications are available for mothers and grandmothers that reside in Anson County. Ap-
plications will be located at the Partnership and online at www.ansonchildren.org.  Motheread applica-
tions will be due to the Partnership by Friday, September 7th.  For further information please contact
Alexandra Harrington at (704) 694-4036 or email at alexandra.harrington@ansonchildren.org.

The Anson County Partnership for Children is a non-profit public/private organization formed in
1996 in response to the North Carolina Smart Start initiative. The Partnership’s mission is “helping to
make Anson County a better place to be a child and to raise a child.” For more information, contact
the Partnership at 704-694-4036 or visit the Partnership’s website at www.ansonchildren.org.

Atrium Health Increases Pay Twice Within a Month
Benefiting more than 16,500 employees with a $7.7 million investment. 9,000 nurses’
pay being increased following recent minimum wage increase.

Less than a month after sharing an industry-leading minimum wage increase to $12.50 in the Char-
lotte region, Atrium Health is announcing a majority of nurses working for the system will receive in-
creases ranging from $0.50 to $1.00 per hour, depending on their role. This market increase will take
effect the same time as the minimum wage increase on July 22, 2018, and represents a $5.6 million
investment into the lives of an additional 9,000 employees.

On June 28, Atrium Health announced a minimum wage increase to $12.50 per hour, ensuring
Atrium Health is not just competitive among top large employers, but also industry-leading in the Char-
lotte region. The minimum wage increase represented a $2.1 million investment into the lives of more
than 7,500 employees. With the additional $5.6 million invested into 9,000 nursing roles, Atrium
Health is now investing a total of over $7.7 million into the lives of more than 16,500 employees.

“Recruiting and retaining the best nurses in this region is vital to Atrium Health’s ability to provide
the best care for our patients,” says Maureen Swick, senior vice president and system nurse executive
for Atrium Health. “Competitive pay is one of many important factors that nurses consider when choos-
ing where they work. A supportive work environment, career opportunities and recognizing the valuable
contributions our nurses make each day are also very important, and I’m proud that Atrium Health fo-
cuses on these things every day.”

Each year, Atrium Health reviews employee salary data from multiple sources to determine if pay
rates are competitive within the market.
Appropriate adjustments are then made to
ensure Atrium Health remains competitive
and well positioned as the region’s most
comprehensive healthcare provider. Market
adjustments like this are just one part of the
holistic compensation packages offered by
Atrium Health that also includes annual
merit adjustments, performance incentives
and other monetary awards.

“Our nurses represent some of the finest
healthcare providers in the country, and
this increase demonstrates our continued
commitment to them and shows our thank-
fulness and appreciation for the exceptional
care they provide our patients every single
day,” says Jim Dunn, system chief human
resources officer for Atrium Health. “This
latest increase is another great example of
how Atrium Health remains committed to
providing comprehensive compensation
and benefits that attract and retain engaged
employees.”

As one of this region’s largest employers,
with more than 35,000 teammates in the
Charlotte area, this latest increase not only
supports Atrium Health employees, but
also exemplifies Atrium Health’s full com-
mitment to improving economic growth
and vibrancy in Charlotte and the surround-
ing region.


